Department of Radiology
Resident Benefits

= Lab Coats/Fleece (provided annually) and scrubs

= Dry cleaning service

= 6 week paid parental leave

= Meal stipend for on-call duties

= |-Pad loaded with Diagnostic Radiology Residency Curriculum

= 15 days of vacation

= 4 wellness days per year

= Holiday time off the week of Christmas or New Years

= On call suites, that includes a workout area.

= $1500 resident education fund

= $2500 stipend for ARIP rotation in Washington, D.C., when attending in person

= 5days allotted per year for conference attendance.

=  Upto $1500 in conference/travel expenses for first author oral presentation at a national conference. Up to $750 in
conference/travel expenses for first author poster presentation at a national conference. 2 days additional conference time
given for both types of presentations.

= 10 days for fellowship and post-fellowship Interviews

= Paid Parking (for 2022-2023, $1291.00 annually)

= Moonlighting opportunities

=  Memberships in the Ohio State Medical Association (OSMA), Columbus Medical Association (CMA), and the American
Medical Association (AMA) while in an OSUMC training program

= Access and membership to Eanatomy, STATdx, RadPrimer, Titan Radiology Online Board Review Preparation for third year
residents,

= |R Residency Essentials for fourth year ESIR residents and fourth and fifth year IR residents

= Personal lead for ESIR and IR residents

= Program sponsorship for residents participation in the week long National Imaging Informatics Course, to introduce
residents to the fundamentals of imaging informatics, with emphasis on practical concepts and knowledge

= The John A. Prior Health Sciences Library which also includes the Center for Knowledge Management and Clinical Skills
Education and Assessment Center.

= Access to Radiology virtual library

= Wellness resources, including programming to earn incentive rewards, such as insurance premium credits, health care
reimbursement account (HRA) credits, and pulse cash to redeem for gift cards, and/or health and wellness items.

=  Comprehensive medical, dental, & vision coverage

= Life insurance in an amount of 2 % (two and one-half) times annual stipend

= Disability coverage, with benefits of % (one-half) of annual stipend in case of total disability lasting beyond 90 (ninety) days

=  Retirement plan

=  Malpractice insurance provided by hospital

=  Prepaid workers compensation, providing 100% of all medical expenses and for a percentage of wage-loss, which result
from job-related injuries or occupational diseases

=  Counseling and support. The Employee Assistance Program (EAP) provides a confidential, no cost avenue for the discussion
and resolution of personal problems arising out of the participation in the residency program.

= Ticket Donation Project: Tickets for cultural, sporting and other events can be donated to the GME Office to be distributed
to residents and fellows via a lottery system
*Please note that all benefits above are subject to change




