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WIMS Mission Statement 
 

To promote equity, 
advancement, and retention of 
women-identifying and 
marginalized or minoritized 
gender faculty within the 
College of Medicine at The 
Ohio State University by 
cultivating awareness, 
advocating for change, 
enriching the broad academic 
culture, and empowering 
faculty to achieve professional 
fulfillment and success. 
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To support the advancement of 
women+ faculty in the College of 
Medicine, please donate to 
WIMS development fund # 
315293 or use the QR code 
below to donate to WIMS.  
 
   
 
 

 
 
 
 
	

	

	

IN THIS ISSUE  
 

• Dr. Lanla Conteh’s Letter 
• Announcements and 

Opportunities to Get Involved  
• Past Events  

• Annual Celebration, May 
10th 2023 

• Partner Equity Workshop 
by Kate Mangino, May 
23rd 2023 

• Health Athlete One Day 
Workshop, April 27th 2023 

• Behind the Scenes @ WIMS 
• Acknowledgments of 

Accomplishments 
• Upcoming Events 
• A must read! 
 

 
 
 
 
	

  
It is a tremendous honor to be able to share a piece of my story with the WIMS community. 
One of my favorite quotes comes from the great Maya Angelou who said, “people will 
forget what you said, people will forget what you did, but people will never forget how you 
made them feel”. I constantly remind myself that even my toddler yearns to be heard and to 
be respected. Mutual respect is not an aspiration; it is an expectation. Collaboration and 
accountability are equally important. I am a servant leader and have always strived to lead 
by example. As I grow up, one of most resounding pieces of advice I have received, is to 
always be a physician first and never lose sight of the providers at the forefront of patient 
care. For me to preach the importance of starting the first procedure case on time as this 
impacts the efficiency of the rest of the day, I too must be held accountable to the same 
metrics.  
My personal motto, both professionally and personally, is to have grit and grace in all 
circumstances. We must assume good intent and recognize that most people show up every 
day aiming to put their best foot forward. Along the same lines, we must also be resilient in 
those moments when our best is simply not good enough. I learned this lesson early. I was 
born and raised in Sierra Leone where I spent the first decade of my life. Due to political 
instability, my family was repeatedly destabilized. I grew up along the west coast of Africa, 
attending high school in The Gambia. We arrived in the United States seeking stability. I was 
able to attend college and beyond. I learned the importance of grit and the importance of 
not allowing obstacles to impede progress and the goals we set for ourselves. I learned 
flexibility and that home is where you make it. I strongly believe that the diversity of my 
environments and the ability to navigate different cultures, both internationally and 
nationally, have served a crucial foundation in my development. We can look at life’s 
experiences as tragedy. Or we can relish in the lesson learned. I was privileged to be raised 
in a family that taught love and resilience. A family that valued education and showed me 
that material possessions were just that, material. However, my education could never be 
taken away and could serve as building blocks to rebuild if all else was lost. 
 



	

           

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
	
	

	

Representation matters. I came to Ohio State 8years ago 
due to the chance to report directly to someone who looked 
like me. This may seem mundane, however, as a black 
physician, I realized that these opportunities would be fleeting 
in my lifetime. I have had incredible mentors and sponsors 
during my time here who have opened doors and continue to 
do so. I currently serve as the Health System Director for 
Endoscopy and Director of GI Quality. I also serve as the 
Program Director for the Transplant Hepatology Fellowship 
Program and as the Director of Hepatology. We are proud 
that OSU is a top 10 liver transplant program in the country. 
 
My most honored role, however, is being a mother to 3 
amazing children. As I sit in the middle of the sandwich 
between caring for elderly parents and my children, I fully 
realize that family is my greatest legacy. One of the promises 
I made to myself a long time ago, was that if I became a 
physician, I wanted to continue to be fully present in my home 
life. This is not to say that I do not delegate responsibility; I 
certainly do, and we all should when able to do so. However, I 
aim to be present for the majority of the big and small 
moments. I sometimes fail. Around 4pm every day, I start a 
message chain with my husband who is also a physician, 
trying to determine who will be picking up which child from  

Ellen Johnson Sirleaf, the former president of Liberia and the first elected female head of state in Africa, once said, 
“if your dreams do not scare you, they are not big enough”. I would encourage all of us to dream big, bold, audacious 
dreams. If we ourselves cannot imagine it, how can we possibly expect others to. I believe in offering others a seat 
at the table and in empowering women to use their voice when given a seat at that table. I believe in striving for 
equity and diversity. I have two daughters. My hope is that if I am able to use my voice and by doing so, I make their 
path in life a little easier down the road, then I have lived up to my calling. 

which location and going to which activity. I believe in work/life integration. My work gives me purpose. 
My family gives me life. There are moments when work consumes 80% of my time and rightly so. And 
there are moments when I need to be fully present at home. It is hardly ever a balance of 50/50. There 
is a popular phrase, “the days are long but the years are short”. I try to remember this. 

	



	

	

	
      

	

		

	

WIMS Annual Celebration: May 10th 2023  

Annual Celebration of COM Women Faculty 
  
WIMS held its 2023 Annual Celebration of College 
of Medicine Women Faculty on May 10, 2023. Dean 
Bradford provided opening remarks and keynote 
speaker was Dr. Gloria Fleming, Assistant Dean for 
Faculty Diversity & Inclusion. Her inspiring talk titled 
‘Crucial Conversations for Emerging Leaders’ 
outlined the stages and guiding principles of crucial 
conversations and their resolution. WIMS 
recognized new women faculty recently promoted 
and emerging leaders in medicine and science.  



	

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 

	

OSU Basketball Game: February 24th 2023   

	

Partner Equality Workshop  
May 23rd 2023 
 
WIMS held a discussion about our culture's 
gender expectations and the link between 
household duties and work capacity. Kate 
Mangino, author of Equal Partners: 
Improving Gender Equality at Home, did a 
superb job facilitating an in-person 
interactive session that looked at recent 
data around cognitive labor, and led 
participants to discuss the impact our 
household responsibilities have on our own 
work capacity and performance. 



	

Every newsletter, “Behind the Scenes @ WIMS” will explore a specific subcommittee in WIMS. 

  

Behind the 
Scenes @ WIMS: 
	

	

	

Assistant Professor of 

The mission of our subcommittee is to nominate and facilitate nomination of women and allies for 
awards, create new awards to recognize women and allies, and create a repository of awards. 

1. Identify opportunities for women to receive awards including attending seminars/courses as well 
as recognition of achievements 

2. Facilitate nominations for identified awards. This can take the form of soliciting nominations, 
working with nominees to prepare required documents or preparing and submitting nomination 
documents for nominees.   

3. Assist in creating new awards for women in different areas such as leadership, education and 
business acumen.  

 
Cara N. Whalen Smith PT, DPT, MPH, CHES was selected as the winner of the Healthcare Business 
Award.  She is a public health physical therapist with a mission to improve access to quality, competent 
healthcare and community inclusion for people with disabilities through healthcare workforce 
development and community-based inclusive development to improve health equity for people with 
disabilities.  She used the funding to attend the Association of University Centers on Disabilities (AUCD) 
Leadership Academy. 
 
We developed a new award: the Ally Award for which we developed a scoring rubric, received 5 
applications, and selected the winner: Dr. Tim Pawlik MD. In collaboration with the College of Medicine 
Awards Committee, we also solicited nominations and selected Electra Paskett, PhD for the Marion 
Fay Spencer award from Drexel University. We also nominated and facilitated the application of Kristy 
Townsend, PhD for the AAMC Individual Award. We are awaiting announcement of these award 
winners.   
 
We are currently seeking nominations for the Outstanding Women in Medicine and Science 
Engagement Award, given annually to current or past members of WIMS who have demonstrated an 
impact on the development of WIMS and/or its members. Nominations for this award may be self or 
peer-initiated. Materials should include a 1-2 page nomination letter describing service, mentorship, and 
engagement in WIMS activities, including a statement of specific contributions to WIMS, and a 
corresponding list including dates of service). Applications are due July 1st to wims@osumc.edu. 
 
We were able to accomplish our goals and will welcome a new co-chair this summer, Kristen Lewis, MD. 
We thank Arwa Shanah ’ah, MD for her dedicated service to WIMS and the Awards Subcommittee. 

 

	

Awards 
Subcommitee  
 

The WIMS Awards Subcommittee is chaired by Drs. Arwa Shana’ ah (top left) and Carolyn 
Presley (top right). Awards Subcommittee members include (in order from left to right on the 
bottom row) Drs. Kristen Lewis, Nicholas Breitborde, Catherine Chung, Ce Shang, Ashley 
Cetnar, Ritu Kapoor, and Holli Loomans-Kropp. 
 



	

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

	

	

Highlight on Accomplishments 
 

WIMS Recognition of Emerging Leaders 
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Women in Medicine and Science 
 
 
 
 

For more information, please visit the WIMS webpage at 
https://medicine.osu.edu/faculty/wims  

	

A MUST READ! 
Twins sisters (and WIMS members!) genuinely committed in science and medicine 
careers… 
Source: https://health.osu.edu/health/general-health/quatman-sisters-careers-in-medicine  

WIMS Welcome Back 
August 31st, 4-7 at OSU Faculty Club. Please join us as we kick off the academic year for an early 
evening of networking with WIMS leaders and members.  
 
Women and the Power of Negotiation  
Keynote by Sara Laschever in BRT 115 from 10a-11a followed by a workshop (will be capped at first 
30 ppl that register) in Meiling 234 from noon-3pm 
Talk description- Whether they want higher salaries, better career opportunities, or more help at 
home, women are much less likely than men to ask for what they want. When women do ask, they 
tend to mimic the forceful, competitive negotiating style favored by men, which often backfires. In this 
talk, Sara Laschever looks at why women feel reluctant to ask for what they need and deserve—and 
reveals the shockingly high price women pay when they don’t take steps to combat this widespread 
phenomenon. She shows women how to recognize more opportunities to negotiate, prepare 
thoroughly, manage the anxiety they may feel when they approach a negotiation, and employ 
negotiating strategies that have been shown to work especially well for women. 

UPCOMING EVENTS 
 

Please join us for these great networking opportunities 
 
	


